
TITLE 29.-LABOR

Chapter 4.-VOCATIONAL REHABILITATION OF
PERSONS INJURED IN INDUSTRY

§ 45b. Appropriation; apportionment to states.
(a) lit order to enable the United States to cooperate
with the States and Hawaii in extending and strength-
ening their prograns of vocational rehabdlitation of
the physically disabled, and to continue to carry out
the provisions fnd purposes of sections 31 to 44 of
this title, there is hereby authorized to be appropriated
for the fiscal years ending June 30, 1936, and June
30, 1937, the sun of $841,000 for each such fiscal year
in addition to the amount of the existing authoriza-
tion, aind for each fiscal year thereafter the sum of
$1,938,000. Of the sums appropriated pursuant to
such authorlzation for each fiscal year, $5,000 shall
be apportioned to the Territory of Uawail and the
remainder shall be al)portioned among the several
States in the manner provided it such Act of June 2,
1920, as amended.

(b) For the administration of sections 31 to 44 of
this title, by the Federal agency authorized to ad-
minister it, there is hereby authorized to be appro-
priated for the fiscal years ending June 30, 1936, and
June 30, 1937, the sum of $22,000 for each such fiscal
year in addition to the amount of tie existing au-
thorization, ani for each fiscal year thereafter the
sum of $102,X)0. (Aug. 14, 1935, c. 531, Title V,
§ 531, 49 Stat. 633.)

Chapter 41.-FEDERAL EMPLOYMENT SERVICE
ACT

§ 49d. Appropriations; apportionment a mon g
States; reapportionment of unexpended balances.
(a) For tile purpose of carrying out the provisions of
this chapter there is hereby authorized to be appro-
priated $4,000,000 for each fiscal year up to find includ-
Ing the fiscal year ending -tite 30, 1938, and thereafter
such suns annually as the Congress flly (leei neces-
sary. Seventy-five per centi of the amounts iuppro-
printed under this chapter slill lie apportiolied by the
director among the se vral States in the l)r( IPrtlon
whici their population bears to the total populatio of
the States of the United States according to tile next
preceding United States census, to be available for
the purpose ot establishing ail malntiaing systems
of plilc ell"oynieit oflices in the several States find
the political subdivislons thereof in accordance with
the plrovislo4s of this chapter: Providcd, however,
That in apportionilg sald 75 per centuin of aniounts
appropriiied atter January 1, 1935, under this clp-
ter, the dhirector shall apportion not less than $10,00
to each State. No payment shall be malde in niy yen"
out of tle amount of such allrolrlatilons apportioned
to tiny Siate uniit an equal sti has been alppropriateld
or otherwise made available for that year by the
State, or by any agency tiereof, Including appropria-
tions made by local subdivisions, for tie purpose of
mantinlanng public employinet offices as a part of a
State-controlic I system of public employment offlees;
except that the amounts so appropriated by tn' State
shall not e less I tiatM 25 per centuin of the apportion-
mnent aiecorling to populathn nmde by the director for

each State for the current year, and In no event less
I han $5,000. The balance of tile amounts appropriated
under this chaptci shll be available for ill ihe pr-
pOSeS of tills chapter other than for apptortiolient
aniong the several States as herein provided. (As
niened hilMay 10, 192i5, c. 102, 41) Stat. 216.)

Tile aiendment affected subsection (a) set out above.
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Chapter 5.-LABOR DISPUTES; MEDIATION AND
INJUNCTIVE RELIEF

§ 52. Statutory restriction of injunctive relief.
Se, section 4

0
7a of Title 18.

Chapter 6.-JURISDICTION OF COURTS ON
MAT'TERS AFFECTING EMPLOYEIR AND
EMPLOYEE
See section 160 (h) of this title.

Chapter 7.-NATIONAL LABOR RELATIONS
See.
151. Findings and declaration of policy.
152. Definitions.
153. Nations Labor R1elations Board; creation and comnpo-sition ; annultal reports.
154, Sane; salaries ; officers and eniployees teriihntilon

of Ol Boardi"i , payient of exp,,nscH.155. Same; principal otlice, c l dctlg hn rles throg-Ic-. con cti s i r t qu tr I tltm-out country; parthlepatton hi decisions or Iquiries
conducted hy nember.

150. ,nlne ; rtles oild regulations.
157. Itight of eimphloyees as to organization, collective bar-

gaining, etc.
158. Unfair labor practices by employer (eflind.
159. ItepL'eselntatlves of eiiptoyees for colectIve bargain-

l g deternti natlon of unit by Board ques toilo af-
fecting coanerce, bearing; record ot1 review wbero
coninerce questions involvdc,.

160. Prevention of unfair labor practices.
101. Investigatory powers of Board.
162. Offenles Itd prlaltles.
163. Itight to strike preserved.
164. Conflict of laws.
165. Separability clause.
160. Citation of chttpter.

§ 151. Findings and declaration of policy. The de-
nial by employers of the right of employees to organ-
lze find the refusal by emniployers to accept the pro-
cedure of collective bargaining lend to strikes find
other forms of industrial strife or unrest, whieli
have tile intent or the necessary effect of burdening
or obstructing conmmerce by (a) impairing lhe efll-
clency, safety, or oetration of the instrumtentalitles
of commerce; (b) occurring ii the current of coal-
lierce; (e) materially affectihg, restraining, (ifr con-
trol!lg the flow of raw materials o lMatfactured
or processed goods frot or into the cainnels oIf conil-
merce, or the prices of such imierihs or goods in
coninierce; or (d) causig diinution of emilltoymnent
and wages Ili ,inch voh1nne as substaitially to Impair
or disrupt the inarkei for goods flowiig from or into
the cliannels of cotminerce.
The Inequality of bargaining power between em-

ployees who do not posses, full freedom of association
or actual iliberty of contrfct, anld emldoyers who are
o0gi nized ili tlhe crpornte (t i her foriIs of owner-
ship association substalntially burdens and affecls the
flow of colnlerce, an(1 tens to lggravate recurrelit
business depressions, by. depressing wage rtes fill(]
tile purchasing power of witge eariners ult Ildustry
and by preventil g the stabilization of conptitive
wage rates and working contlit Ions withln and betweei
industries.

Experience has proved that protectioll by law of
file right of employees to orgaize an argahi ollec-
tively safeguards conmerce fromt ljury, impirmenl,
or ilterruption, untI prolot es tite flow of coinltoeree
by removilg certain recognized sources of Industrial
strife and unrest, by eneouraging practices flunda-
mlenital ito the friendly atdjustment of in1ustrial dis-
putes arising out of differences as to wlges, lours,
or other working condlitions, and by restoring equality
of bargaining power between ejployers 1and oiln-
ployeeg.
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It is hereby declared to tie the po~lcy of the United
Stit.s to eltnn e ftif (luses (if certain substuntial
obstrctlois to l free flow of conmlerce and t, niftl-
gail, ani]'ernaiiitne thise obst ructtons when they have
occurredl by ci'irglgig tile ]ractice fnd proc'dure
of col ('lhive btairgnlog and by protecting tile exer-
isi- by wiorkers of full freedom of association, self-
organilxzntbon, tin( desigoutiol of reiresiitltlvI's of
iteir own ,tiooing, for tile Iurli'ie of negotiating the
terIsi II condiions (if their em'lnltI (Jr other
init til flt(] or protection. (July 5, 1935, c. 372, § 1,
,' Stat. -110.)
§ 152. Definitions. When used il sections 151 to

1(1 (if tills til-
(1) Thie I eria " irson'' Includeq one or more fii-divhduals, par'tnershipls, assolations, corporations,

Ibigail r'epires ltot aive,;, i rust ee,, I rustev's Ili bankrupitcy,
ilr I'L Vv' ,.

(2) The terim "enlloer" ilt'Icldes any person act-
lag i Ihe h1t.test of an elltlo.Ner, dtiectly ori Iidi-
re(tly, but shill hil n include tihe United States, or, any

iltte oi' polticil sul)Ilvtxlii thereot', of- fifty ]persol
tilijct i svlchN 151 to 163 oii' Tille 45, or nny lator
orgalziittlhu (other thiai wi'ln actintug its fill emloyer),
or inyon e IniIlg ii tie e lpaeity ' oetllir or agent
(if Sulchl lillh r or'ganlizaltion.

(31) ''lii' turnll "eilitliyee" shall include any eln-
jiliyte, ii1iil si:llIl not be ]litled to tte inllloyees of
n Iarttilt'ar nilil]3er, uiiss t he claptier explicitly
t1lites oiherwl e, ainil shll Iinclude lly hildivilual
whose work hatis ('eisl IIS II coIlsequeice of, or in
coliliect iiin wt il, tiny current lalbor disliute oir because
of ti y nifatli ] iii' lb IrIii(t le, ill(] w'iii iais not obtained
f' ilier iegu i ir ald substiitially equivilent cut-
lIloynoin'{t, but hll iil inot lilude filly Indlivtdul ena-
Iiloyci its ll Iigrtcultural ]Inbol', or Ili tihe domiestic
S'l'tvi'e of illy fiiill3y or person lit his hlonlic, ' lilly
hItvidual eplloyed by his prent o1 slpoue.

(4) The era " reprcseitives " Includes any midi-
vihua or, labor organizltion.

(5) The Irn " ilbor organization "nmans any or-
ganIzatlon of an1y kind, or any agency ori eniployee
relresenta tion conlilittte or plan, ili wlchh emuloyees
larticipate in ( which exists for tie iurpose, in whole
i'r it part, ,it' dealng witti emnlployers concerling

gievacecs, libor disputes, wages, rates of pay, hours
of employnmen, or conditions of work.

(6) The tern "conlluerce" nleans trade, lraffC,
commlnerce, tralnspol{lton, or C011n11l1n111ltiOln amolng

tile several Stales, or batweeu the District of Colula-
li or any Territory of the United States find filty
Stalte or othiier TriItory, ao' between aiy forelig
country and fifty State, Territory, or the District of
Columbila, or within the District of Colunhia or any
Territory, or between points In the samie State but
through iiny other Stte ' nifty Territ'iry or the Dis-
trict of Coliiu baor fifty foreign country.

(7) The term "affecting conierce " neans In com-
merce, or tui'lning or obstructing ('oninier('e or the
free flow of ciliinnl'ec, or ]luVIIh'g led or teillng to
],.id to a lithor dispute burdentng or' obstructing com-
ne'ce or the free flow of cilmnerce.

(8) The tern "unfair labor practice" means any
unffair labor pi'actice listed ill section 158 of this
title.

(9) The term "labor dispute" includes any con-
trove'sy concerning termns, telire olr conditions of
Cmploynient, or concerning thi associatou or repre-
sentatioll of persons in liegotiatihg, fixig, nltni-
Ing, clllinging, or seekilg to arrange teriis or condl-
tlions of empllyment, regardless of whether the dis-
putants stand ii the proximate relatioi of enlioyer
and employee.

(10) The term "National Labor Relations Board"
mcans the National Labor Relations Board created
by section 153 of this title.

(11) The term "ol Board " means the National
Labor Relations Board established by Executlve Or-
dleir Nunbered 6703 of the President un June 29, 1934,
pursuant to section 702a of Title 15 Illroved June
19, 1934 (48 Stat. 1183), and r'eestablishcd and con-

tinued by Executive Order Numbered 7074 of the
Presilent of June 15, 1935, pursuant to chapter 15
of Title 15 as amended and continued by sections 702
tind( 705a of Title 15. (July 5, 1935, c. 372, § 2, 49
Silt. 450.)

Teriintion of exhitence of " old Board," see subsection
() of section 154 of this title.

§ 153. National Labor Relations Board; creation
and composition; annual reports. (a) There Is cre-
filel it board, to be knwn its tue " National Labor
Rlatiions ioard" (ireinafter refcrred to as the
" oai'rd "), which shall ite conpiosed of three mei-
brs, wvho sliil be alipolnted by the 'resldent, 1y ind
wvith fit' advie iainl ciinsent of the Seniate. One of
the original 1nmle1l' shall lie ap~pointed fori a term
(if onle year, owi, for it ternm oft tllree years, find

one for i terl, o1 fIve yeirs, but thei' successors
shall blt aoionted t fr ternis of live years cach
exc(cpt that 1in1y inldii l chlosen to fill it vacancy
sii) ie lit ollitd only for the unexpiled trin of the
nienlier 'wholi lie shall succeed. The l'resilent shall
tesgnoe illeminlber to serve is chairniin of the
Boial'd, Any nenI i (' of the lBoi'd 11111y lie renoved
by tie P'esilent, n]Ol Itice and heurilng, for neglect
of (uty oir inlIfelsaince Ili oflice, but fcir no othier
clillse.

(b) A vacancy In the Board shall not impair the
right of tle rvinlalnlIg menblers to exercise fill the
powers of the Bolrd, and two mleibers of the Board
siall, lit ill tilles, constitute a quoriun. The Board
shall have an official seal which shall be judicially
no Ice(].

(c) The Board shall at the close of each fiscal
y'ar mlike a report ill writing to Congress lind to the
President stating i detail the cases It has heard, tle
decisions It has rendered, the naies, salaries, and
dltles of all eniiloyces and officers In the employ
or under the sUliervIsion of the Board, find an ac-
cUllit of nll mnioneys It has disbursed. (July 5, 1935,
c. 372, § 3, 49 Stat. 451.)

§ 154. Same; salaries; officers and employees; ter.
initiation of "Old Board "; payment of expenses.
(a) Each ilember of the Board shall receive a sal-
ary of $10,(000 it year, shall be eligible for reappolnt-
ileut, and shall not engage i any other business,
vocation, or emlloynent. The Board shall appoilt,
without rigird for the provisilons of the civil-service
laiws but sutject to sections 661 to 678 of Title 5, an
executive secretary, and such attorneys, exailrners,
iil] regionl directors, find shall appoint such other
employees with regard to existing laws alipllcable to
the enmploynment and comipensation of officers and ei-
ployees of the United States, is it may from tilie
to tihe find necessary for the proper performance of
Its duties in a liiiiy be from tie to tile appro-
priated for by Congress. The Board nuy establish
or utilize such regional, local, or other algencies, aind
utilize such voluntary and unconilieisatei services,
IlS may froin tltne to tine be needed. Attorneys ill-
llilnted under this seotion iay. lit the dlirectin iof
the Board, appear for and 'epresent the Board in
any case li court. Nothing hi this chapter shall be
construed to autlorize the Board to appoint indi-
vihals for the purpose of concillation or medlitlon
(or for sttitlcat work), where such service iay be
obtained froin the Department of Labor.

(b) Utpon the appointment of the three origilnal
imenbers of the Board ind the designation of its
chadr'nun, the old Board shall cease to exist. All em-
ployees of the old Board sliail tie transferred to indl
beconme iiiployees of the Board with solarles under
sections 6(11 to 678 of Title 5, without acquii'lg by
such transfer a pernilent or civil service status. All
records, plpers, and property of the otl Boaird slillll
become rec'ids, papers, and property of the Board, and
all unexpended funds and appropriations for the use
lld inamneiince of the old Board shall iecome funds
lnd lpproliations available to 11e expended by the
Board iu the exercise of the powers., authority, and
duties conferred on it by this chapter.

§ 152 Page 308
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(c) All of the expenses of the Board, Including nil
necessary traveling and subsistence expenses outside
the District of Columbia Incurred by the members or
employees of the Board under its orders, shall be al-
]owed and paid oln the presentatlon of iteaized
vouchers therefor approved by the Board or by any
indliviual it designates for that purpose. (July 5,
1935, c. 372, § 4, 49 Stat. 451.)

§ 155. Same; principial office, conducting inquiries
throughout country; participation in decisions or in-
quiries conducted by member. The principal office of
the Board shall be in the District of Columbia, but
It may meet and exercise any or all of its Powers at
any other place. The Board may, by one or wore of
its neiliers or by such agents or agencies as it may
designate, Prosecute any Inquiry necessary to lt.4
functions hi any part of the United States. A mciii-
ber who participates In such an inquiry shall not be
disqualified front subsequently participating in a de-
cislon of the Board in the same case. (July 5, 1935,
c. 372, § 5, 49 Stat. 452.)

§ 156. Same; rules and regulations. The Board
shall iave authority from tltnle to tMie to make, ainend,
filld rescind such rules and regulations its nny lie
necessary to carry out the provisionus of this chapter.
Such rules and regulations shall be effective upon
publication lit the manner which the Board shall
prescribe. (July 5, 1935, c. 372, § 6 (a), 49 Stit. 452.)

Section 6 of Act July 5, 1935, cited to the text, did not
contain a i bi,ectlon (b).

§ 157. Right of employees as to organization, col-
lective bargaining, etc. Emldoyees shall have the
right to self-organization, to form, join, or assist labor
organizations, to bargain collectively through repre-
sentatives of their own chooIng, and to engage in
concerted activities, for the purpose of collective bar-
gaining or other mutual ail or protection. (July 5,
1935, c. 372, § 7, 49 Stat. 452.)

§ 158. Unfair labor practices by employer defined.
It shall be an unfair labor practice for an employer-

(1) To Interfere with, restrain, or coerce employees
in the exercise of the rights guaranteed in section
157 of this title.

(2) To dominate or interfere with the formation
or administration of any labor organization or con-
tribute financial or other support to It: I'roeided,
That subject to rules and regulations made and pub-
lished by the Board pursuant to seetlon 156 of this
title, an employer shall not be prohlilbited from per-
nitting employees to confer with him during work-
ing hours without loss of tinte or pay.

(3) By discrimination in regard to hire or tenure
of emPloynent or any term or condition of employ-
mnet to encourage or discourage memllership lit any
lor organImion: Proridcd, That nothlng Ia tils

clapter, or in sections 701 to 712 of Title 15, or in
iny code or agreenie(nt tiplroved or peserlied there-
under, or in any other statute of the United States,
siull preclude an employer fromt iiking all agree-
Inca t with n labor organizationt (not established,
maintained, or assisted by any action defined In this
chapter as an unfair labor practice) to require as
a condition of eniploylent inembershilp therehI, If
such labor organization is the representative of the
eiaiiloyees as Provided in seetion 159 (a) of this title,
In the approprlte eollective bargtining unit covered
by such agreeinilt when nade.

(4) To tilseharge or otlervise discriminate against
an enployee beciuse lie has Ilied charges or given
iestilmniy lnder this t'hiiiitter.

(5) To refuse to bargain collectively with the rep.
resentatives of his employees, subject to the Pro-
visions of section 159 (a) of thi title. (July 5,
1935, c. 372, § 8, 19 Stat. 452.)

§ 159. Representatives of employees for collective
bargaining; determination of unit by Board; ques-
tion affecting commerce, hearing; record on review
where commerce questions involved. (a) Represent-
atives designated or selected for the purposes of col-

lective bargaining by the majority of the enmployees
in a unit apprtpriate for such Purposes, shall be tiit
exclusive representatives of till the enployees in such
unit for the purposes of collective bargalning ill rL-
spcct to rate, of pay, wages, hollrs of entltttynnent,
or other conditions tf employment: )'roridcd, That
any Individual elnplo3 vo or ia group of empnioyees shall
havo the right it lilly tiime to presten t grievances to
their employer.

(b) The Board shall decide iii each 'ase whether,
in order to Insure to employees the full benefit of
their right to self-orgaaization anti to colelve lii r-
gaining, iand otherwise to effectuate the pollces of
this chapter, the nit uiprolriite for tie Purptoses
(of colhietlve largatiig shall b the inllloy r tlli,
craft init, plnt unit, or subdivision thereof.

(c) Whenever a question affectiitg eoinint eie arises
concerning the representltion of eiltlloy.es, ite Bonrd
iay Investigate such controversy and certify to the
Parties, in writing. the name or taines of tie icre-
sentatIves that liave been tiesignatd or scletted. In
filly such Investigation, the Btard silltu providie for nit
apPropiriite hearing upon tie notice, cither it eioi-
jnctihn witli a Proc'eeding under section 1Ut of tills
title or oterwise, and 1tty take a secret bIlht of
ei4pioyees, r uiliize filly other sulitale itethod to
ascertil I si such rel'eseltatys.

(d) Whenever tt order of ilie Board niade pur-
suliat to section 160 (c) of tills title Is iaseti in wtle
or ill part upon filets certifled following tin Ihlvesti-
gltion lpilrsuinint to slibsectlon (c) of this selmn,
and there Is it petition for ite onforceieut o re-
view of such order, suilh corIlleatit and the record
of such I livest igi t loi shall be liluded in the tran-
scrlipt of the entire record reqilred to le filed under
sulisection.i 160 (e) or 10 if) or this title, anti
thereupon the decree of tie court enforcing, nlodlfy-
Ing, or setting aside In whole or Iii part tile order
of the Board shall bel made find entered ipon the
pleadings, testimony, and Iroceedlings set forth i
such transcript. (July 5, 1935, c. 372, § 9, 49 Stat.
453.)

§160. Prevention of unfair labor practices-(a)
Powers of Board generally. Tie Board Is emlpow-
ered, as hereifter irovided, to prevent itny Person
froi engaging iit fiy unfal r labor Ilactlce (listed in
sectim 158) affecting comlitrcte. This powe sli ll
be exclusive, and slit11 not lie iffeded by fily otlier
ilels of adjustment or preveiton that its been iiir
iity be established by agreement, code, law, or other-
wise.

(b) Complaint and notice of hearing; answer;
court rules of evidence inapplicable. Whenever it is
charged thiat any peisol has engagtet lu or Is eitgtg.
Ing in any such unfir hlbor practiie, the hartI, or
fay agent or agency designated by the Board for
such purposes, shall have power to Issue fnil cause to
be served upon such Person a coilnaiint slitiig tei'
charges In tihat respect, and clining it noti'e of
hearing before the Board or a lleliber lhereof, or
before a designated agent or ageney, at a place there-
In fxted, not less thanti five flays afler the serving of
sai(l ctmplaint. Any such coiiplaint it ay lie aimendeI
by tile ntliet', agent, or agency cotducting the hlar-
Ig ori the Board In Its discretin lit fiy the 1)rlor to
lhe Issulice of tll order based thtereon. The P)ersoi sti
coilplaihed of shall have tie right to file ai tnswer
to lhe original or aiended Cnilant itiid to appear
in )ersi or otherwise till(] give testimoiny lit ihe
place at the fived lit (lie etoilit. In the liscre-
tion of the ileiber, igent or agency condehtig tlie
hearing or the loardt, m11iy other person Inty be
allowed to Intervene iIn lhe sail PIroceedling tind to
present testniony. In tiny such proceeding lhe rules
of evidence Prevailing in courts of law or cipully shall
not be controlling.

(c) Reduction of testimony to writing; findings
aud orders of Board. The testlinmny taken by such
niiember, agent or agency or the Board shal be reduced
to wrlting fnd filed with the Board. Thereafter, ii
Its (iscretion, the Board upon notice nnay take further
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testimony or INeaI' argument. If upon fill tile testl-
liony taken il h Bot rd s1all be of tilie olnion that
filly persoln naed ill till. comlilnt les elngage( il
(Jr Is enigaging In fifty such unfair labor practice, then
lie llolrd shll stlite Hs findings of fact and shall

Is88110 and Call1-e to be served on 8ucl person nill order
requirinlg such personl to (ase ill(] desist fronl such
1i1fo1 hi" ll1r prile, 11(fnd to tilke such afl'imatlive
actlon, Il('iding reilnstatment of employees with or
without lie('k pity, ais will effeelulo tie policies of
this efii l r. '9 t1h order filly furtlher require such
person Io Ilake 1e1orts front thi1e to tim11e showlig
the extent to whih It has compiled with the order.
If upon ill te testimollony taken the Board slllbe of
till- opilloll lh1l no I)t'i'Oll IllIlIeIt Ill tile COl ailnlhlt
11i1S viilgeod ill Or Is engagig In filly such unfairlalmjr pralellce, Ilhen lhe(, llard shall still( It.s findings
of fil( liill Issue fll order dismissing the saidcolzlplull.

(d) Modification of findings or orders prior to fil-
ing record il court. Until it triiscript of tile record
Iii it case shall hIlve beeni filed Ill it court, its iereii-
lft' pIrovided, the Boar'd may ait fity time, U)olh
I''lsoiliblbh11 notIce fint InI suchii Inimer its It shall
fletvin pruplel", mlodify or se't alside, fIn whole or Inl

panrt, illy finding or order nuade or Issued by It.
(e) Petition to court for enforcement of order;

proceedings; review of judgient. The Board shall
Ilive Iwer to petition iny circuit court of appeals of
till UIlte d Slitt", (illudilng the Court of Appeals of
tile Dlistrict of Columbhi), or If all tie ci'culit courts
of l(laIs to Which apllcatho fully Ie made tire Ill
vacalion, ally dlistrit court of the United States (In-
eluding the Supreme Court of the District of Coluin-
bia), witlin fity circuit or district, respectively,
wherein tile unfair labor 1ractice ill question occurred
or wheren such person resides or trallsacts business,
for tle elforcelmelt of such order fnd for approprtiate
temporry relief or restraining order, fill([ shall certify
find file Ili tile0 court it transcrlpt of the entire record
Ill the Iocedilng, Ilncldhig the pleadings find testl-
IllO(iy up1(on which such order was elterled ald the
findings fint order of tile Board. Upon such filing, the
court shall cause notice thereof to be served upon
such person, find thereulpn Shll have jurisdiction of
lie proceeding find (if tle question determined therein,

find shall have power to grant such tepollrary relief
or restraining order a1s It dee1s just ind propler, and
to niike find enter upon the pleadings, testihony, and
proceedings set forth Ill such transcript it decree en-
fordhng, nodifylig, lind en forcing as so niodlifled, or
setting aside Ii whole or Ii part tie order of tile
Board. No objectiol that has not been urge] Ieforethe Bloard, Its mnember, agent or agency, shall be
considered by the court, unless tle falhu'e or neglect
to urge such objection shall be excused because of
extraordinary circumstances. The flildings of the
Board ats to the facts, if suplported by evidence, shall
lie conchive. If either party shall apply to tie court
for leave to adduce additional evidence fil( shall
show to the siatslaetlon of the court tht such addil-
tionil evidence is iaterial find 1lit there AN-ere reason-
able grounds for tie failure to adduce such evidenceIni tlo hearing before the Board, Its nmember, agent,
or IIgeney, tihe c(ur't 11ay order such additional eveCO
to 1(e taken before tie Board, its elillber, agent, or
agency, find to be made paritr of tile transrllt. The
Board 11ay modify Its filldings 11s to tie facts, or
make new findings, 1)y reason of additional evidence
so tiken I nd flied, find It slall file such modflied or
new findings, wlich, If supported by evihence, shall
be conclusivo, find ,hall file its recommendations, If
tny, for the miodiclatilon or setting aside of Its orlg-
h11l order. The jurisdiction of the court shall be ex-clusive find Its judgnment find decree ,;hall lie final,
except llAt tile sano Shall )e subject to review by the
approprilate circuit court of appeals If application was
mlde to the district court 1ts hereilbove proviled,
till(] by tile Suprenm Court of tie United States upon
writ of certiorari or certificatlon as provide(] Ihi sce-
tions 346 an( 347 of Title 28.

(f) Review of final order of Board on petition to
court. Any person aggrievedl by a final order of the
Board granting or denying Ili whole or Ill part the
relief sought flly obtai a review of such order in
lifly circuit court of appeals of the United States ili
tlie circuit wherein tile unfair lor practice Ii ques-
tion Was alleged to have been engaged In or wherein
su1ch Pel'son resides or transacts business, or In the
Court of Appeals of the District of Columbia, by filing
Ili such court it written petition prayig that the order
of the Board le imlodifled or set aside. A copy of such
petition ]shall lie forthwith served upon the lloard, and
tlereulou the oggrleved party shall file Ili tle court it
transcrlipt of tile entire record Ii the proceeding, cer-
tilled by tie Boird, Ilcludilng the )leading and tes-tliiony upon which the order compllained of wits

entered find the findings find order of the Board.
Upon such fling, the court shall proceed Ill tile ,litle
manner 11s ii tile case of an appl)ication by tie Board
under subsection (e), fill(] shall have the ame exclu-
sive jurisdiction to grant to the Board such temporary
relief or restraining order 11s It deems just and proper,
and( Ili like nianner to make and enter It decree
enforcing, modifying, find enforcing a1s so modified, or
setting aside ihi whole or in part the order of tile
Board ; flll the findings of the Board 11s to the facts,
If supported by evidence, shall In like manner be
conclusive.

(g) Institution of court proceedings as stay of
Board's order. Tile commnencemnt of proceedings
under subsection (e) or (f) of this section shall not,
unless specifically ordered by the court, operate as
a slay of the Board's order.

(I) Jurisdiction of courts unaffected by limita-
tions prescribed in chapter 6 of this title. When
grantilng approprihte temporary relief or a restr'ainling
order, or llking find enterilng a decree enforcing,
modifying, 1(11(1 enforcing its so modified or setting
aslide il whole or i part an order of the Board, as
provlded Ili thls section, the jurisdiction of courts sit-
tling il equity shall not be lililted by sections 101 to
115 of this title.

(i) Expeditious hearings on petitions. Petitions
i'led under this chapter shall be heard expeditiously,
and if possible within tell days after they have been
docketed. (July 5, 1935, c. 372, § 10, 49 Stat. 453.)

§ 161. Investigatory powers of Board. For the
Ilrpose of tll hearings and investigations, which,
In the opinion of the Board, are necessary find proper
for the exercise of the powers vested in it by sections
159 and 160 of tills title--

(1) Documentary evidence; summoning witnesses
and taking testimony. The Board, or its duly author-
zed agents or agenlces, shall at fill reasonable times
have access to, for the purpose of examhintion, (nd
tile right to copy any evidence of any pLeison beilng
Investigate(] or proceeded agaist tit relates to any
matter lllder investigation or ili question. Any 11e0-
ber of the Board sfall have power to Issue sui)penas
requiring the attendance "111(1 testlimony of witnesses
find the proulution of fily evilence tlt relates to a1y
matter under Investigation or il question, before the
Board, Its member, agent, or ageny conducting tle
hearing or Investigathi. Any imeinber of the Board,
or iny lgent or agency designalted by the Board for
such purlposes, may administer oaths and aflh'ations,
exllllille witnesses, find receive evldence. S1uchl attend-
ane of wltnesses and the production of such evi-
dence may be required from fi11y place in the Unlited
States or flily Territory or possession thereof, it 1i1ty
designated place of hearing.

(2) Court aid in compelling production of evi-
dence and attendance of witnesses. Ill case of coll-
tumacy or refusal to obey a sullbpena issued to filly
person, ally District Court of the United States or tile
United Stlates cour s of 1ny Territory or possession,
or the Supreie Court of the Distrilct of Colullbill,
within the Jurlsdlctio of which tile Inquiry Is carried
o0 or within the jurlisdictlon of which said person
guilty of contumacy or refusal to obey Is found or
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resides or transacts buslnes-4, upon application by
the Board shall have jurisdiction to Issue to such
person an order requiring such person to appear
before the Board, Its menmer, agent, or agency, there
to produce evidence If so ordered, or there to give tes-
timony touching the matter under investigation or In
question; and any failure to obey such order of the
court may be punished by said court as a contempt
tiereof.

(3) Privilege of witnesses; imrunity from prose-
cution. No person shall be excuised from attending
and testifying or from producing books, records, cor-
respo(n(ience, documents, or other evidence i obedi-
ence to the subpena of the Board, on the ground that
the testimony or evidence required of hhi nmy tend
to incriminate him or subject him to a penalty or
forfeiture; but no individual shall be prosecuted or
subjected to any penalty or forfeiture for or on ac-
count of any transaction, matter, or thing concerning
which lie Is compelled, after having clmined his prlv-
ilege against self-incrinnation, to testify or produce
evidence, except that such hiiIllidual so testifying
slnili not be exempt from prosecutilon and 1)unishment
for perjury connitted i so testifying.

(1) Process, service and return; fees of witnesses.
Complaints, orders, and other process and papers of
the Board, its memlber, agent, or agency, nay be
served either personally or by registered nall or by
telegraph or by leaving a copy thereof at the principal
office or place of business of time person required to
be served. The verified return by the Individual so
serving time saie setting forth the nmanner of such
service shall be proof of the samne, and the return
post office receipt or telegraph receipt therefor when
registered and mailed or telegraphed as aforesaid
shall be proof of service of the same. Witnesses sum-
moned before the Board, its member, agent, or agency,
shall be paid the same fees and mileage that are paid
witnesses i the courts of the United States, and wit-
nesses whose depositions are taken and the persons
taking the .mie shall severally be entitled to the same
fees as are paid for like services in the courts of the
United States.

(5) Process, where served. All process of any
court to which application may be made under this

chapter may be served In the judiil district whe,'ein
the defendant or other iiersoi required to be served
resides or may be found.

(6) Information and assistance froin departments.
Time several departments and agencies of the Gov-
ernment, when directed by the Presilent, shall furnish
the Board, upon its request, till records, papers, and
Infornmntion Ili their possession relatlng to tiny aint-
ter before the Board. (July 5, 1935, c. 372, § 11,
'19 Stat. 455.)

§ 162. Offenses and penalties. Any person who
sliall willfully resist, prevent, Inipede, or InterfferO
with any member of the Board or tiny of Its agents
or agencles Ili the Iperforunee (if duties pursuant to
this lpchapter shall lie punished by a fine of not nore
than $5,000 or by inprisonnient for not more than
one year, or both. (July 5, 1035, c. 372, § 12, 49
Stat. 456.)

§ 163. Right to strike preserved. Nothing lit this
chapter shall be construed so as to Interfere with or
impede or dlnilish Ilii any way ie right to strike.
(July 5, 1935, c. 372, § 13, 41) Stat. 457.)

§ 164. Conflict of laws. Wherever the application
of the provisions of section 707 (a) of Title 15, or
of section 207 of Title 11, paragraphs (1) and (ti),
conflicts with the application of tile provisions of tills
chapter, this elipter shall previll: Provided, 'l'lTt in
tiny situation where the provlslons of this chapter Can.
not be validly enfoirced, time )rovisions of such other
sections shall remain Il full force and effect. (July
5, 1935, c. 372, § 14, ,9 Stat. 157.)

q 165. Separability clause. If any provision of
tiis chapter, or the application of such provision to
tiny person or cecunistance, shall be held Invalid,
time remainder of this chapter, or the application of
such provision to persons or clrcuiiistances olher than
iltse its to which it is hehl ilnvallil, shall not be
affected thereby. (July 5, 1935, c. 372, § 15, 49 Stat.
457.)

§ 166. Citation of ciapter. This chapter nmy be
cited as the "Natlonal Labor Rielation Act." (July
5, 1935, c. 372, § 10, 49 Stat. 457.)
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